
 

Application Deadline: 

July 22, 2011 

at 5 p.m. 

WWW.OHIOHIPOINT.COM 

Organization 

IS SEEKING QUALIFIED            

CANDIDATES FOR THE POSITION 

OF  

SUPERINTENDENT 

Compensation & Terms of Employment 

The Board will provide a competitive compensation 
package. A multi-year contract with provisions for 
annual review and evaluation will be offered. The 
actual salary and fringe benefits will commensurate 
with education and experience of the candidate. 

 

Board of Education 

Anne Reames, President……………………..... 7 Years 
Bill Ramsey, Vice President………...…...…….. 7 Years 
Russ Blue……………………………...….……... 7 Years 
Kim Boswell…………………………………….... 9 Years 
Tom Brookhart……………………………….….... 1 Year 
Chuck Buck………………………...……..…….… 1 Year 
Jeff Burroughs…………………………………… 7 Years 
David Campbell……………………….………….. 1 Year 
Doug Lassiter…………………………….……….. 1 Year 
Bill Lowery………………………….……………... 1 Year 
Bill McDaniel…………………….………………... 1 Year 
Paul McMahill…………………….……………….. 1 Year 
Larry Mouser…………………………………..… 5 Years 
Warren Stevens……………………………….… 7 Years 
Pat Wagner…………………………………….… 3 Years 
Robert White……………………….……………... 1 Year 
Brian Wright…...…………………..…………….... 1 Year 

 

Partner School Districts 

Bellefontaine Benjamin Logan 
Indian Lake Riverside 
Waynesfield-Goshen Graham 
Urbana Triad 
Mechanicsburg West Liberty-Salem 
Kenton              Ridgemont 
Upper Scioto Valley             Marysville 

District Financial Information 

 

Total Valuation                                        2,848,379,940 

Voted & Effective Millage                                  2.0 Mills 
Continuing Operating Levy—1977 

Appropriations (FY11) 
General Fund                                 13,414,291 
Adult Education                                2,341,705 
Pell/GSL Funds                                1,225,040 
Grant Funds                                  984,290 
All Other Funds                                     62,283 
Total All Funds                               18,927,609 

Employees 
Administration                                                7 
Certified                                                        89 
Classified                                                      31 
Total Regular Employees                           127 
  
Part Time Adult Education                         125 
 

 

 

 

OUR CORE VALUES 

 

 Our students are our first priority. 

 Every individual has value and significance. 

 We expect excellence in all we do. 

 Students and staff are accountable for their 

own behavior and personal development. 

 Effective learning actively engages students. 



The District 

The Ohio Hi-Point Career Center develops our 
most valuable resource--people--by providing 
quality career-technical and academic education 

programs.  

Our High School and Satellite Divisions serve 
juniors and seniors from 14 school districts and 
offer more than 30 career training programs, 
while our Adult and Continuing Education 
Division provides a resource for adult learners to 
refresh or renew their skills and create a career 

or college pathway. 

Since our school district first opened its doors in 
Bellefontaine in 1974, Ohio Hi-Point Career 
Center has grown and expanded to meet the 
growing needs of our five county, 14 partner 

school district service area. 

Each year we service over 1,500 high school 
students on our Bellefontaine Campus and at 
our various satellite locations, as well as 
meeting the needs of over 3,000 adult learners 
from Auglaize, Champaign, Hardin, Logan and 

Union Counties and beyond. 

Many of our high school and adult education 
programs offer articulation agreements, which 
allow for students to earn college credit in our 
programs and transfer those credits to a 2-or-4 
year college or university.   
 
 
 

The Community 

The school campus is located one mile east of 
State Route 33, within the city limits of 
Bellefontaine. The District has easy accessibility 
to Columbus, Dayton, and Springfield, and to 
smaller cities like Marysville, Urbana, Kenton, 
Lima, Sidney, Wapakoneta, and Piqua. 

Leadership Criteria 

 
The Ohio Hi-Point Career Center is encouraging administrators 
who are dedicated to educational excellence to apply for this 
position. Candidates must possess certain leadership 
characteristics, skills and abilities that are considered critical to 
the position of superintendent. The ideal candidate will be able 
to demonstrate a high degree of proficiency in the following: 
 

 A strong spokesperson who can publically demonstrate 
and market the successes of the school district and be an 

advocate for all students; 

 Visibility within the Ohio Hi-Point Career Center district and 
its corresponding communities and partner schools to 

leverage relationships to ensure student success; 

 A strong financial background with a demonstrated ability 
to budget and financially manage a complex organization, 
especially in times of economic downturns and financial 

uncertainty and work well with a district treasurer; 

 An ability to effectively address and work with diverse 
populations and respond to their needs, wants, and 

desires;  

 A strong broad-based knowledge and understanding of 
career and technical education at the secondary and post-

secondary levels and of workforce development needs; 

 A proven record of personal characteristics which shall 
include integrity, diplomacy, trustworthiness, energy, 
honesty, high ethical standards, fairness, consensus 
building, transparency, positive attitude and articulate 

communication; 

 Visionary skills and the ability to produce short and long-
range plans and the capability to define and implement 

innovative and best practice strategies; 

 A demonstrated ability to work collaboratively and 
effectively with other stakeholders, agencies, and 
organizations to meet changing goals and increasing 

expectations; 

 Excellent analytical, planning and organizational skills to 
maintain strategic direction which includes curriculum and 
program development and knowledge of 21st century 

skills; 

 Demonstrated success in serving in high-level education 

leadership positions. 

Application Process 

Nominations and applications by qualified candidates are 
encouraged. Please submit: 
 
 A letter emphasizing qualifications and reasons for 

interest; 
 A completed application, which can be obtained from 

the Ohio Hi-Point Career Center at 
www.ohiohipoint.com or upon request at 
bkennaw@ohiohipoint.com; 

 An up-to-date resume; 
 A copy of current Ohio Superintendent Certificate/

License; 
 Credentials and transcripts; and 
 Three letters of reference. 
 
Note: Applicants should not make personal contact with board of 
education members. 
 

Send all applications and materials to: 
 

Ms. Beth Kennaw 
Superintendent Administrative Assistant 

Ohio Hi-Point Career Center 
2280 State Route 540 

Bellefontaine OH 43311 
Phone: 937.599.3010 x1203 

Fax: 937.599.2318 
 

Tentative Timetable 

 

Application Deadline:  July 22, 2011 at 5 p.m. 
Interviews Begin:             August 1, 2011 
Reach Decision:           August 24, 2011 
Employment Begins:            October 3, 2011  

 
 

The Ohio Hi-Point Career Center is an Equal 
Opportunity Employer and endeavors to provide the 

highest quality of service through employing 
professionals selected for their competence and 

expertise. No one will be discriminated against on the 
basis of race, color, age, origin, gender, religion, 

marital status, military service, disability, or genetics. 


